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Like me! 
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What? Opener, energizer, 
inclusion activity.   

Why? Builds community, 
learn about colleagues, 
brings oxygen to the brain. 

How? Each time you 
hear a statement that 
pertains to you: 
● Raise your hand.
● Look around, make a 

connection!  



Purpose
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The purpose of this presentation is to provide an overview of 
autism and effective practices for programming and 
supporting students with autism while ensuring inclusion in 
the school community. 



Outcome
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By the end of this presentation, 100% of administration will be able to 
have an increased understanding of autism and the resources available 
to increase effective practices in their school as measured by developing 
at least one commitment and the action steps needed for its successful 
implementation. 



Agenda
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● What is Autism? 

● Quality Inclusion

● The Role of the AU EPS

● Setting the Stage for Inclusive 
Leaders 

● Question and Answer 



What is Autism?
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What is Autism? 
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Autism is a lifelong developmental disability that 
significantly affects verbal and/or nonverbal 
communication and social interaction, which adversely 
affects a child’s educational performance. 



Autism is not…

8

● A mental/emotional illness or 
conduct disorder

● Curable
● Diagnosable by any type of 

medical procedure
● Simply a behavior disorder
● The same set of behaviors 

in all individuals



● A neurobiological disorder
● A spectrum disorder
● Treatable, not curable
● A communication disorder, not a 

behavior disorder
● Is 4 times more common in males 

than females
● Knows no racial, ethnic, or 

socio-economic boundaries

Autism is…
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Autism Prevalence
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Medical 
Diagnosis

Identification

Educational
Eligibility
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Diagnosis of Autism Spectrum Disorder
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Social 
Communication/ 
Social 
Interaction

Restricted/Repetitive 
Patterns of Behaviors

-Diagnostic and Statistical Manual of Mental Disorders – Fifth Edition
Severity Level: 1, 2, or 3

https://www.cdc.gov/ncbddd/autism/hcp-dsm.html
https://www.cdc.gov/ncbddd/autism/hcp-dsm.html


Communication/Language
Disturbances of speech, 
language-cognition, and non-verbal 
communication

Educational Eligibility for Autism

  Social Skills
Disturbances in the capacity to relate 
appropriately to people, events, or objects
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Cognition/Learning Sensory Processing

Disturbances in developmental rates and 
sequences 

Disturbances of responses to sensory 
stimuli

Patterns of Behaviors

…and Adversely Affects Educational 
Performance

https://dese.mo.gov/special-education/effective-practices/disability-resources/autism
https://dese.mo.gov/special-education/effective-practices/disability-resources/autism


Each Individual is Unique in the Way Autism Impacts Them
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No Two individuals with Autism are alike 



Quality Inclusion
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Continuum of Alternative Placements
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IDEA requires that 
districts create a 

continuum of 
alternative 

placement options

The continuum represents the 
range of educational 

placements in which an IEP can 
be implemented to meet the 

individualized needs of 
students with disabilities
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The Role of the AU EPS
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Mission
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With a commitment to student success through 
evidence-based practices and continuous 
improvement, the Autism Leadership Team is 
dedicated to ensuring quality practices, building 
capacity, and providing equitable access to 
evidence-based resources and support.



Scope of our Role 
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● Instructional Support 
○ Classroom observations around quality programming 
○ Teacher observations
○ Modeling lessons

● Behavior Support 
○ Consult around student data
○ Support classroom management 
○ Collaborating with administrators to address student 

needs
● Professional Learning 



Equitable Access to Quality Programming 
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Domain 1: Educational Environment

Domain 2: Instructional and Planning Design

Domain 3: Behavioral Principles

Domain 4: Collaboration

Domain 5: Inclusive Practices

Domain 6: Personnel

Domain 7: Program Evaluation

Domain 8: Development of the IEP

https://docs.google.com/document/d/1FOzPkUR87qXFkrujwcmqxYsGA_Xxm8COqYR2O8qvvCI/copy


Setting the Stage for 
Inclusive Leaders
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Considerations for Administrators 
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● Staffing, Planning, and Training

● Addressing Individual Student Needs 

● Including All Students 

● Understanding Behavior as Communication

● Problems and Incidents 



 Staffing, Planning, and Training

24

● Where and how will you address student’s unique needs? 
● Provide introductory and ongoing staff training and awareness. 
● Promote collaboration. 
● Make opportunities for regular team meetings and open 

communication.
● Be proactive - support teams in developing positive behavior 

plans.
● Encourage staff to think creatively and develop opportunities 

engagement and inclusion with peers. 



Addressing Individual Student Needs 
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● Prepare the environment to have predictability, routine, and structure.
● Notify teachers about changes in building schedules (fire drills, field 

trips. etc.).
● Get to know the students.
● Create personal connections and provide behavior or task specific 

praise.
● Focus on students’ communication skills. 
● Proactively plan for generalization 



Including all Students 
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● Proactively build an inclusive school culture
● Ensure that students with autism are informed and included. 
● Promote opportunities for social interaction and development. 
● Provide peer supports training and knowledge. 
● Ask students with autism and families what they need and expect. 



Understanding Behavior as Communication
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● Be familiar with the student’s proactive, positive behavior supports.
● Remain calm.
● Limit verbal directions. Less can be more.
● Reduce excessive talking and remove agitated adults
● Use established guidelines for communication and wait for a 

response.
● Give choices to help engage the student and de-escalate 



Problems and Incidents
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● Use visuals to investigate the student’s perspective, feelings and interpretation. 
● Use visuals to teach why the actions were unacceptable.
● The goal is to halt the behavior and prevent it from occurring in the future.
● Obtain the facts relating to the situation from a variety of sources.
● Problem-solve after. 
● Be mindful of the student’s perspective, communicative message and future plan for 

promoting effective replacement behavior.



Activity 
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Please reflect on these considerations 
and capture them on your handout. 

What…
3 things you are doing well
2 things you want to improve
1 commitment you will make

Turn to a partner and share.  

Please be prepared to share out with the 
big group what you had in common. 
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Review of Outcome

31

By the end of today we were hoping…

that 100% of administration would be able to have an increased 
understanding of autism and the resources available to increase 
effective practices in their school as measured by developing at least 
one commitment and the action steps needed for its successful 
implementation. 



Your Feedback is Valuable and Essential!  
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Your feedback will help us to:  
● provide tailored supports and to ensure that professional learning 

opportunities are always a valuable and enriching use of your time.
● make specific, timely and constructive changes to our instruction 
Your Feedback is displayed Anonymously in the Feedback Report.  Email 
information is collected so that you/individuals are able to maintain a 
record of their completed Evaluations. 

1. Link:  https://kickup.co 
2. Complete the Feedback Form 

3. Confirm Attendance:  

INSERT CODE

https://kickup.co


Any questions?  Contact your AU EPS
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John Bruno, PhD
jabruno@ssdmo.org

341.989.8330
Parkway, Ritenour, Pattonville

Cindy Bundren, MAT, MEA
cabundren@ssdmo.org

314.989.8255
Kirkwood, Webster Groves, 

Lindbergh, Rockwood

Jenifer Davis, MS. CCC-SLP
jldavis@ssdmo.org

314.989.7887
Jennings, Normandy, 
Riverview Gardens

Sneh Kothari-Kiss, M S. 
Skothari-kiss@ssdmo.org

314.989.8567
SSD Schools, VSP

Gina Nolan, MS. CCC-SLP
rmnolan@ssdmo.org

314.989.8509
Affton, Bayless, Brentwood, 

Clayton, Hancock, Ladue, 
Mehlville, MRH, University 

City, Valley Park

Tina Rogers, M.A.ED
trogers@ssdmo.org

314.989.7884
Ferguson Florissant, 

Hazelwood

mailto:jabruno@ssdmo.org
mailto:cabundren@ssdmo.org
mailto:jldavis@ssdmo.org
mailto:Skothari-kiss@ssdmo.org
mailto:rmnolan@ssdmo.org
mailto:trogers@ssdmo.org

